
The Changing (and Constant) Dynamics of the Labor Market

United Way Agency Roundtable –
05/04/2022



Agenda

• General labor force and unemployment trends

• Industry employment and wages

• Non-profit sector

• Labor force and jobseeker dynamics and motivation
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Long Term Labor Force Trends – Pre-Pandemic
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Source: DEED Local Area Unemployment Statistics

Labor Force Trends in Northeast Minnesota, 2008-2020
Grand Rapids, Hibbing, and Virginia Itasca County Saint Louis County



Long Term Unemployment Trends – Pre-Pandemic
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Unemployment and Labor Force Trends

• Uneven labor force 
recovery

• Remains down 
1,300 (-1.6%)

• Unemployment rate 
reached an all-time 
low last fall (2.9%)

• Number of 
unemployed is 
2,268 lower than in 
Feb 2020

5/5/2022
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Unemployment and Labor Force Trends

• Unemployment has 
returned or even dropped 
below pre-pandemic levels

• Labor force remains down 
3,500 people from 2 years 
ago
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Quarterly Census of Employment and Wages

• Latest QCEW release shows a 
continuing, yet slowing recovery of 
employment in Northeast Minnesota

• Employment change varied greatly 
by industry

• Those hit hardest initially remained 
down the most: Leisure & Hospitality, 
Other Services, Admin Support, 
Information

• Gains in Professional, Sci. & Technical 
Svcs.; small declines in Construction & 
Mining

• Wages were up +5.6% over the year, 
and +11.8% from 2019

• Largest relative increases in Mining, 
Leisure & Hospitality, Retail
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Share of Minnesota Non-profit Employment by Sector, 
2020
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not including Health Care, 2020
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Non-Profit Employment

• NP sector grew faster 
before pandemic

• NE MN non-profit 
employment is 
concentrated in St. Louis

• Itasca is about average

• Employment loss 
occurred faster than 
private/public sectors in 
Nursing & Residential 
Care Facilities, Individual 
and Family Care Services, 
and Child Day Care 
Services
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Non-Profit Employment and Wage Details, 2019-2020

Area
Number of 

Establishments
Employ-

ment

Employment 
Change 

2019-2020

Percent of 
Total 

Employment

Average 
Annual 
Wage

Minnesota 9,523 368,906 -5.7% 13.6% $62,123

Northeast 
Minnesota

666 25,801 -7.8% 19.6% $58,497

Aitkin 33 587 -1.4% 14.6% $55,358

Carlton 40 1,462 6.5% 11.9% $54,409

Cook 26 198 -15.0% 8.1% $37,768

Itasca 76 2,126 -7.3% 13.9% $52,350

Koochiching 42 567 -6.0% 13.6% $45,939

Lake 27 386 -22.8% 10.5% $37,756

St. Louis 423 20,475 -8.5% 22.8% $60,458

Source: MN DEED Quarterly Census of Employment and Wages, Analyst Calculations



Northeast Regional Non-profits
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Northeast Minnesota Non-profit Industry Employment and Wages, 2020

Industry 
Code

Industry Employment Total Payroll Establishments
Average 
Annual 
Wage

000000 Total, All Industries 25,801 $1,509,322,195 666 $58,497

611 Educational Services 1,575 $67,515,745 41 $42,865

621 Ambulatory Health Care Services 2,095 $281,979,985 69 $134,598

622 Hospitals 12,067 $815,587,161 17 $67,587

623 Nursing and Residential Care Facilities 4,194 $141,560,750 44 $33,754

6241 Individual and Family Services 1,396 $41,054,667 83 $29,399

6242 Community Food & Housing, & Emergency & Other Relief Svcs. 178 $7,221,584 18 $40,629

6243 Vocational Rehabilitation Services 356 $8,300,325 20 $23,321

6244 Child Day Care Services 169 $4,092,828 10 $24,254

71 Arts, Entertainment, and Recreation 642 $12,879,592 109 $20,068

8131 Religious Organizations 75 $2,305,070 7 $30,532

8132 Grantmaking and Giving Services 155 $11,280,219 26 $72,936

8133 Social Advocacy Organizations 304 $10,348,083 34 $33,994

8134 Civic and Social Organizations 663 $11,607,511 31 $17,510

Source: MN Quarterly Census of Employment and Wages



Minnesota’s Non-profit Workforce

• Younger workforce

• Much higher share of women 
workers

• Follows the female-dominated 
occupations more common in 
Health Care, Education, and Social 
Assistance
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Nonprofit Sector Outlook

• Social Assistance, Civic and Social Advocacy, Arts & Recreation have less full 
time and lower wages vs. Health Care and Higher Education with more full 
time and higher wages. 

• Have traditionally faced high competition for workers with for-profits

• Depending on the specific industry and organization, wages may be more 
difficult to compete on

• Increasing importance of other benefits, flexibility, mission, etc.
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Turnover
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Jobseekers per Vacancy, Northeast Minnesota
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Percent of Job Vacancies in Northeast Minnesota by 
Industry

5/5/2022 19
DEED has Data!| https://mn.gov/deed/data/data-tools/



Job Vacancies

• NE MN had the highest 
vacancy rate: openings 
represented about 10% of 
all jobs, filled and unfilled

• The lowest median wage 
offer among regions
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Job Vacancies by Region, Q2 2021

DEED has Data!| https://mn.gov/deed/data/data-tools/



Who left the labor force?

• Labor force participation is down 
4% in MN, 1.7% in US

• Participation decline the most 
for older workers

• Declined more for women than 
men

5/5/2022 21



Who is out of the labor force?

• Most people out of the 
labor force simply do not 
want a job (94%)

• Still 5.5m (~6,000 in NE 
MN) that do want a job

• 64% haven’t looked in the 
last year

• The share of workers out of 
the labor force for family 
responsibilities more than 
doubled for 25- to 54-year-
olds 

5/5/2022 Optional Tagline Goes Here | mn.gov/websiteurl 22Source: Bureau of Labor Statistics
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Availability & Affordability of Child Care

• Parents of young children 
are about 10% of those not 
in the labor force; as are 
people with disabilities

• What do you do when 
childcare becomes/is 
unavailable?

• Lower income parents were 
more likely to lose/leave 
jobs

• Leave was not as often an 
option

5/5/2022 DEED has Data!| https://mn.gov/deed/data/data-tools/ 24
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Source: Minneapolis Federal Reserve
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Jobseekers

• Mpls Fed survey of job 
counselors

• Many, overlapping 
objectives

• Pay is still #1

• Desire for flexibility on 
the rise

5/5/2022 27
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Jobseekers

• Counselors found more 
difficulty getting less educated, 
older, disabled, and new 
immigrant jobseekers into jobs 
they want

• Barriers perceived by 
jobseekers and those working 
with them

• Interestingly, both jobseekers 
and employers report being 
“ghosted”

• Many different reasons 
jobseekers do not take jobs; 
many old, some new

5/5/2022 Source: Minneapolis Federal Reserve Bank 28
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CareerForce Resources

• Hiring tax incentives – Work 
Opportunity Tax Credit (WOTC)

• Help hiring foreign workers – H-2A 
Seasonal Ag and H-2B Non-Ag workers

• Workforce strategy solutions

• Help before, during, and after layoffs

• Help hiring veterans, workers with 
disabilities, youth, older workers, and 
second chance workforce

• Increase your talent connection support 
→minnesotaworks.net

CareerForceMN.com



DEED’s Regional Analysis & Outreach Unit

Carson Gorecki
• Regional Labor Market Analyst, 

Northeast Minnesota
• CareerForce Duluth
• 402 1st Street West, Duluth MN 55802
• Off: 218-302-8413 | Cell: 651-341-6714 
• carson.gorecki@state.mn.us

• mn.gov/deed/data/regional-lmi/

• mn.gov/deed/data/regional-lmi/
northeast-lmi.jsp

• LMI Helpline: 651-259-7384

Questions?

mailto:carson.gorecki@state.mn.us
https://mn.gov/deed/data/regional-lmi/
https://mn.gov/deed/data/regional-lmi/northeast-lmi.jsp

