m EMPLOYMENT AND
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The Changing (and Constant) Dynamics of the Labor Market
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* General labor force and unemployment trends

* Industry employment and wages
* Non-profit sector

* Labor force and jobseeker dynamics and motivation
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Long Term Labor Force Trends — Pre-Pandemic

Labor Force Trends in Northeast Minnesota, 2008-2020
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Unemployment and Labor Force Trends

e Uneven labor force Labor Force & Unemployment Rate Trends for Itasca and
recovery St. Louis Counties not including Duluth, 2019-2022
31 000 Unemployment Rate ===labor Force 14.0%
 Remains down 80’000 79,191 '
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Unemployment and Labor Force Trends

Labor Force and Unemployment Trends in Northeast MN

* Unemployment has (not including Duluth) 2019-2022 —=Labor Force

returned or even dropped Unemployment
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below pre-pandemic levels _
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Quarterly Census of Employment and Wages

e Latest QCEW release shows a
continuing, yet slowing recovery of
employment in Northeast Minnesota

 Employment change varied greatly
by industry

* Those hit hardest initially remained
down the most: Leisure & Hospitality,
Other Services, Admin Support,
Information

* @Gains in Professional, Sci. & Technical
Svcs.; small declines in Construction &
Mining

* Wages were up +5.6% over the year,
and +11.8% from 2019

* Largest relative increases in Mining,
Leisure & Hospitality, Retail

Percent of 2019 Quarterly Employment

100%

95%

90%

85%

80%

75%

Percent of Pre-Pandemic Employment Level,

Northeast Minnesota, 2020-2021
99.6%

94.4% 95.2%

o)
91.0% 92.2% 91.9% 95.0%
. (1]
84.8% I

Q1 2020 Q2 2020 Q3 2020 Q4 2020 Q1 2021 Q2 2021 Q3 2021 Q4 2021

Source: MIN DEED Quarterly Census of Employment and Wages




Share of Minnesota Non-profit Employment by Sector,

not including Health Care, 2020

Arts, Entertainment, and
Recreation, 2.3%

. Other Services (except
Accommodation and ] o )
Food Services, 0.2% Public Administration),
5.3%

Retail Trade, 0.7%

Finance anthformation,
Insurance, 0.4%
2.2%

Real Estate

Professional, Scientific, and and Rental

Technical Services, 1.1% 2and Leasing,
0.3%

Management of
Companies and
Enterprises, 3.5%

Administrative and Support

Educational Services, =~ and Waste Management

9.4% and Remediation Services,
0.8%



Share of Minnesota Non-profit Employment by Sector,

not including Health Care, 2020

Retail Trade, 0.7% |.tormation, 0.4%

Accommodation and
Food Services, 0.2% Finance and

Insurance, 2.2%

Real Estate and Rental
and Leasing, 0.3%

Recreation, 2.3% . L
Professional, Scientific,
, and Technical Services,

1.1%

Arts, Entertainment, and

Management of
Companies and
Enterprises, 3.5%

Administrative and Support and Waste
Management and Remediation Services, 0.8%



Non-Profit Employment

* NP sector grew faster Figure 2. Job Growth, by Sector, 2012 - 2018
before pandemic
* NE MN non-profit By 11.3% Growth W 2012 2018
employment is . 2,500,000 2,401,651
concentrated in St. Louis 2,157,447 7
* [tascais about average 2,000,000
* Employment loss 1,500,000
occurred faster than
. , . 1,000,000 _ h
private/public sectors in 17.4% Growth  9-9% Growt
Nursing & Residential 500,000 357,185 419,420 365,304 401,398
Care Facilities, Individual . -
and Family Care Services, oL — - - —
and Child Day Care For-profit Nonprofit Public
Services Source: DEED Unemployment Insurance wage data.
Figures represent jobs, not individual employees.
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* NP sector grew faster
before pandemic

NE MN non-profit
employment is
concentrated in St. Louis

* Itasca is about average

Employment loss
occurred faster than
private/public sectors in
Nursing & Residential
Care Facilities, Individual
and Family Care Services,
and Child Day Care
Services

5/5/2022

Non-Profit Employment

Non-Profit Employment and Wage Details, 2019-2020

Number of |Emplo Employment| Percent of | Average
Area Establishments mZnty Change Total Annual
2019-2020 | Employment | Wage

Minnesota 9,523| 368,906 -5.7% 13.6% $62,123
Eﬂ‘i’:nheiistta 666/ 25,801 7.8% 19.6% $58,497
Aitkin 33 587 -1.4% 14.6% S55,358
Carlton 40 1,462 6.5% 11.9% S$54,409
Cook 26 198 -15.0% 8.1% $37,768
ltasca 76 2,126 -7.3% 13.9% $52,350
Koochiching 42 567 -6.0% 13.6%| S$45,939
Lake 27 386 -22.8% 10.5% S37,756
St. Louis 423 20,475 -8.5% 22.8% $60,458

Source: MN DEED Quarterly Census of Employment and Wages, Analyst Calculations
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Northeast Regional Non-profits

Northeast Minnesota Non-profit Industry Employment and Wages, 2020

Average
Industry .
Code Industry Employment| Total Payroll |Establishments| Annual
Wage
000000 |Total, All Industries 25,801 $1,509,322,195 666 558,497
611 Educational Services 1,575 $67,515,745 41 S42,865
621 Ambulatory Health Care Services 2,095 $281,979,985 69 $134,598
622 Hospitals 12,067 $815,587,161 17 $67,587
623 Nursing and Residential Care Facilities 4,194 $141,560,750 44 $33,754
6241 Individual and Family Services 1,396 S41,054,667 83 $29,399
6242 Community Food & Housing, & Emergency & Other Relief Svcs. 178 §7,221,584 18 540,629
6243 Vocational Rehabilitation Services 356 $8,300,325 20 $23,321
6244 Child Day Care Services 169 $4,092,828 10 S24,254
71 Arts, Entertainment, and Recreation 642 $12,879,592 109 $20,068
8131 Religious Organizations 75 $2,305,070 7 $30,532
8132 Grantmaking and Giving Services 155 $11,280,219 26 $72,936
8133 Social Advocacy Organizations 304 $10,348,083 34 $33,994
8134 Civic and Social Organizations 663 $11,607,511 31 $17,510

Source: MN Quarterly Census of Employment and Wages




Minnesota’s Non-profit Workforce

* Younger workforce

* Much higher share of women
workers

* Follows the female-dominated

occupations more common in

Health Care, Education, and Social
Assistance

5/5/2022

Figure 3. Age of Workforce, by Sector

¥ 24 and Younger 25-35 36-50 M over 50
Public 21.6% 25.2% -
For-profit 24.9% 25.1% -

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Source: DEED Unemployment Insurance data 2012 - 2018. DPS drivers’ license data.
This analysis represents induviduals with valid age, or 79 percent of the dataset.
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Minnesota’s Non-profit Workforce

* Younger workforce

* Much higher share of women
workers
* Follows the female-dominated

occupations more common in
Health Care, Education, and Social

Assistance

5/5/2022

Figure 4. Female Employees, by Sector

Public 58.9%

For-profit 46.4%

Nonprofit 71.3%

0% 10% 20% 30% 40% 50% 60% /0% 80%

Source: DEED Unemployment Insurance data 2012 - 2018, DPS drivers’ license data.
This analysis represnets individuals with valid age, or 79 percent of the dataset.
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Nonprofit Sector Outlook

 Social Assistance, Civic and Social Advocacy, Arts & Recreation have less full

time and lower wages vs. Health Care and Higher Education with more full
time and higher wages.

* Have traditionally faced high competition for workers with for-profits

* Depending on the specific industry and organization, wages may be more
difficult to compete on

* Increasing importance of other benefits, flexibility, mission, etc.

5/5/2022 16
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Unemployment and Job Vacancies
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Jobseekers per Vacancy, Northeast Minnesota
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Percent of Job Vacancies in Northeast Minnesota by

Industry

Real Estate and Rental Manufacturing|  |Educational Services| |Administrative and
and Leasing 1.9% 3.4% Waste Services
0,
2.4% Accommodation Public Administration 2.3%
Information and Food Services 1.3% Management
Arts, Entertainment, 0.3% 0.1%
and Recreation Other Services,
2.8% Ex. Public
. Utilities :
Mining : Admin
Retail Trade . 0.5% 7 8%
0, .
0.5% 13.8% -

Professional and
Technical Services
1.4%

Wholesale Trade
2.1%

Transportationand
Warehousing
5.1%

Finance and Insurance
0.5%




Job Vacancies

Job Vacancies by Region, Q2 2021
* NE MN had the highest Median Wage

Offer Vacancies Vacancy Rate

vacancy rate: openings _ ——
Minnesota $16.64 205,714 8.00
represented about 10% of Central Minnesota $15.28 21,935 8.40
all jobs, filled and unfilled Northeast Minnesota $14.20 12,886 9.80
MNorthwest Minnesota $15.13 17,762 8.30
* The lowest median wage Southeast Minnesota $16.01 21,510 9.40
offer among regions Southwest Minnesota $15.03 12,116 7.30
Twin Cities Area $17.86 119,505 /.60

5/5/2022 DEED has Data!| https://mn.gov/deed/data/data-tools/ 20



Who left the labor force?

 Labor force participation is down Labor Force Participation by Age and Gender,

4% in MN, 1.7% in US 5 35 2020-2022 . Lol oo
27 68.3%
70.0%

* Participation decline the most

57.9%
60.0% 56.6%
for older workers ’ ’
2 50.0%
* Declined more for women than 40.3% 39 1%
'S 40.0%
men '
0, 0,
30.0% 26.0% 5 oo,
20.0%
10.0%
0.0%
Men 55+ 65+

Women
5/5/2022 Source: FRED, BLS
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Who is out of the labor force?

* Most people out of the Characteristics of Minnesotans not in the labor force (16-64 years)

labor force simply do not

i I G-,
want a job (94%) Al 641,000

Attending school | 181,000
 Still 5.5m (~6,000 in NE

MN) that do want a JOb Has 2 disability B 63,000 In this survey, no info on
e 64% haven’t looked in the Mothers - Youngest child 0-4 [l 56,000 . Numbc.erof p-eople 'that prefer not to
last year work (including retired workers)

Mothers - Youngest child 5-12 [} 36,000

«  Severity of disabilit
* The share of workers out of . everity of disability
Fathers - Youngest child 0-4 | 11,000

the labor force for family * Other caregiving responsibilities
responsibilities more than Fathers - Youngest child 5-12
doubled for 25- to 54-year-

olds

| 9,000

5/5/2022 Optional Tagline Goes Here | mn.gov/websiteurl Source: Bureau of Labop Statistics



Who is out of the labor force?

* Most people out of the Those out of labor force by reason, Mar. 2021 - Mar.
labor force simply do not 2022 W Mar-21
want a job (94%) . mMare2

Other(s) TS 1%

e Still 5.5m (~6,000 in NE Il health or disability 2%

MN) that do want a job In school or training 258

e 64% haven’t looked in the Family responsibilities  BG1%,,

last year Reasons other than discouragement 17%20%

7%
%

!

* The share of workers out of Discouraged over job prospects(4)
the labor force for family
responsibilities more than .

doubled for 25- to 54-year- Not available to work now 3 13%

olds

Marginally attached (available to... 27%

23%

Reason to not look for work

‘m

0% 10% 20% 30%
Share of those that looked for work in the last year, but not last month

5/5/2022 Source: Bureau of Labor Statistics



Availability & Affordability of Child Care

* Parents of young children
are about 10% of those not
in the labor force; as are
people with disabilities

* What do you do when
childcare becomes/is
unavailable?

* Lower income parents were
more likely to lose/leave
jobs

* Leave was not as often an
option

5/5/2022

Parents often reduced working hours when child care is unavailable

An adult in the household used vacation or
sick days, or other paid leave, in order to care
for children

An adult in the household cut work hours in
order to care for children

An adult in the household supervised one or
more children while working

An adult in the household took unpaid leave
to care for children

An adult in the household left a job in order
to care for children

An adult in the household did not look for a
Jjob in order to care for children

An adult in the household lost a job because
of time away to care for children

0% B2 10% 15% 20% 25% 30% 35% 40%

Source: Authors' calculations using data from the U.S. Census Bureau's Household Pulse Survey. Percentages are based on the number of
respondents per category over the total number of adults with children unable to attend child care. Question allowed for multiple responses
(April 2021 - January 2022).

DEED has Data!| https://mn.gov/deed/data/data-tools/

Source: Minneapolis Federal Reserve 54




Availability & Affordability of Child Care

* Parents of young children
are about 10% of those not
in the labor force; as are
people with disabilities

* What do you do when
childcare becomes/is
unavailable?

* Lower income parents were
more likely to lose/leave
jobs

* Leave was not as often an
option

Parents' income shapes employment decisions when child care is
unavailable

An adult in the household supervised one or I --
more children while working _ -

An adult in the household did not look for a
job in order to care for children

An adult in the household lost a job because
of time away to care for children

An adult in the household left a job in order
to care for children

e e rder to care for children 1IN S B
order to care for children
An adult in the household used wvacation or

for children

An adult in the household took unpaid leave
to care for children

0% 10%0 20% 30% 40% 50% B60% 70% 80% 90% 1002

Share of occupation’s population

@ Less than $25,000 $25,000 - $34,999 @ $35,000 - $49,999 ® 550,000 - $74,999
$75,000 - $99,999 ® 5100,000 - $149,999 $150,000 - $199,999 @® $200,000 and above
Did not report

Source: Authors' calculations using data from the U.S. Census Bureau's Household Pulse Survey. Percentages are weighted
based on the number of respondents per income category over the total number of adults with children unable to attend child
care in each arrangement category (April 2021 - January 2022).

5/5/2022 DEED has Data!| https://mn.gov/deed/data/data-tools/ Source: Minneapolis Federal Reserve 35




Jobseekers

Mpls Fed survey of job
counselors

* Many, overlapping
objectives

Pay is still #1

Desire for flexibility on
the rise

5/5/2022

WHAT IS THE JOB GOAL? PART 2

Job seekers have lots of objectives

Notable: Job flexibility, telework among top 4 objectives (cited by 40+%)

In general, what are the main employment objectives for most job seekers?

Pay (Select up to 3)

Flexibility

letter pay than Find any job to
previows ok pay bills
.Ll :_:.-\--...‘.I

Source; Federal Reserve Bank of Minneapaolis

G0
| . .
r - & : v - - - v
d job with  Ability to worl d job in new Better be Work closer to Find job in Other |pleass
mare Rexibility From - than & srevious o o i
womeftelework ab work

pgllrl FEDERAL RESERVE BANK of MINNEAPOLIS
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Jobseekers

e Counselors found more
difficulty getting less educated,
older, disabled, and new
immigrant jobseekers into jobs
they want

e Barriers perceived by
jobseekers and those working
with them

* |nterestingly, both jobseekers
and employers report being
“ehosted”

* Many different reasons

jobseekers do not take jobs;
many old, some new

5/5/2022

Please describe ease/success in getting certain types of job

seekers into jobs they want and are qualified for
Non-null responses only

Less educated workers
Workers over age 35
Immigrants and/or refugees
Disabled

Single parent

Transition to different job/career
LBGQT

American Indian

Black or African American
Workers under age 25

Hispanic or Latino

Asian

Retum to previous line of work
Women

Experienced workers

Men

White

Married parent

0% 2054

B Very difficult

Somewhat difficult

Mixed; challenging for
some, easier for others

405 B0% 80% 100%

Source: Minneapolis Federal Reserve Bank

28




Jobseekers

e Counselors found more
difficulty getting less educated,
older, disabled, and new
immigrant jobseekers into jobs
they want

e Barriers perceived by
jobseekers and those working
with them

* |nterestingly, both jobseekers
and employers report being
“ehosted”

* Many different reasons

jobseekers do not take jobs;
many old, some new

5/5/2022

Employer-based challenges
On average, how much of a challenge are the following

factors to job seekers’ employment goals?
Non-null responses only

Low pay
Inflexible or unattractive schedule

Lack of employer response

® Extreme challenge
Low benefits
Significant challenge

Lack of a telework options Moderate challenge

Excessively high requirements

Employer screening/HR practices

0% 20% 40% 60% BD%

Source: Minneapolis Federal Reserve Bank 29




Jobseekers

e Counselors found more
difficulty getting less educated,
older, disabled, and new
immigrant jobseekers into jobs
they want

e Barriers perceived by
jobseekers and those working
with them

* |nterestingly, both jobseekers
and employers report being
“ehosted”

* Many different reasons

jobseekers do not take jobs;
many old, some new

5/5/2022

In general, why (or for what reasons) are job-
seekers not taking available jobs?

Family or household matters _ I
Job access/transport/proximity _ I
Job quality or wage offer _ .
Job-seeker motivation _ l ®m Frequently
® Fairly often
Fear of contracting Covid -
. - Sometimes
Worker under-qualification _ B w Infrequently
' ®m Never or rarely
Holding out for better job _ -
Worker over-qualification . -
More interested in starting own l _
business
0% 20% 40%  60%  BO% 100%
Source: Minneapolis Federal Reserve Bank 30



CareerForce Resources

[ H i ri n g taX i n Ce ntives —_ WO rk CareerFoﬂ For Career Seekers  For Employers  Online Tools Search CareerForce Q
Opportunity Tax Credit (WOTC) S

* Help hiring foreign workers — H-2A 2SN X7 CoreerFores can el you
Seasonal Ag and H-2B Non-Ag workers ST Prepare For and Find

In-Demand Careers

* Workforce strategy solutions

" Good Jobs Now

* Help before, during, and after layoffs

* Help hiring veterans, workers with

disabilities, youth, older workers, and CareerForceMN.com

second chance workforce

* Increase your talent connection support
- minnesotaworks.net



DEED’s Regional Analysis & Outreach Unit

m EMPLOYMENT AND
ECONOMIC DEVELOPMENT

Reglon 1

Carson Gorecki

* Regional Labor Market Analyst,
Northeast Minnesota

e CareerForce Duluth

e 402 1%t Street West, Duluth MN 55802

e Off: 218-302-8413 | Cell: 651-341-6714

e carson.gorecki@state.mn.us

Reglon 2

Carson Gorecki
Northeast
Area3 &4
CareerForce Duluth
carson.gorecki@state.mn.us
218-302-8413

Luke Greiner

Centrol & Southwest
Area5 6& 17
CareerForce St. Cloud
luke greiner@state.mn.us
320-308-5378

Tim O’Neill
Twin Cities
Area 9, 10,12, 14 15& 16

DEED Headquarters — St. Paul

* mn.gov/deed/data/regional-Imi/ R | e et
Cameron Macht
* mn.gov/deed/data/regional-Imi/ Regional Analysis &
o Outreach Unit Manager Mark Schultz
northeast-Imi.jsp CareerForce Willmar [ Southeast & South Central
cameron.macht@state.mn.us Area 7, 8& 18

320-441-6596 |

+ LMI Helpline: 651-259-7384 o Reglon5  Reglon 6

CareerForce Winona
mark.schultz@state.mn.us
507-205-6068



mailto:carson.gorecki@state.mn.us
https://mn.gov/deed/data/regional-lmi/
https://mn.gov/deed/data/regional-lmi/northeast-lmi.jsp

